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* Competency Gap anasng1ewolilas = 5%
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A AR LYBIYARINT
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TunisiatuaseanugniuLaEALe
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1%

o o a 62
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WAUI1L/TASINTS/AANTIU : 7. WAUIIU Change Management LUABUHIUTATIAZ1999ANTUAZIZUUU

5995UNTEUNT WIUINTENANAILTTUUATTIA

1. Annwideyalaswasvesdnslviuaysyuuny

a ) a v v a
5995 UNSUALULUAIPIUNTEUIUATHAUS NS
ANAMIESEUUATTA Uagdavuaunnsdoms

A v % Yo Y oa o
LWaﬁi']\‘lﬂ'l']llL“U']‘L"ilslﬂﬂUﬁ‘\JlUiﬂ'ﬁl;l,a%wuﬂﬁ’]u uA.

1 ielviiianisaievnen wewng deans Wauinisiseuiuazaieninug

AN lakAnTnaulRa U150 USUAINAUTASIAS1999ANS AT NS

LU%EJULLU&\?@: Corporate Culture Digital Change

mirgnulagltRavaunsA I NLINTU

2. Weadsanudhlawaganunseninuaziilugnisusuusinssuinely

S7 UIMSUAEAUIYAAINS

4 NeszuuiaenalnmsUisuas (Change) wagaiiuayuussgslanivngay

KRI seauAnudisavasauau (Sagag 100)

KPI ndnn1mvesyaaIns (Human Productivity) 3.40 d1uun/mu
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4. USUUsaseuuau nszuaunsiaunsly

o v

fafianarnisasienutaauluntin

SuRaveunTeugULUUNTInNA (Measurements)
Tngiduuiuusalaseasiy/seuuausessy
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n3EUIUMIIIUINIIgNANMIESEUUARYA
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wazUsuugwieoll

Sovazaud 13970 iuaUALLEY Change Management
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o Sozazaudniaveansuiulslasiainsesdns (Fesaz 100)
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